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PREAMBLE

This Agreement is made and entered into this day of July, 2021, between the Cromwell Board of
Education hereinafter referred to as the "Employer™ and or "Board" ard Local 1303~ 280 of Council
#4, AFSCME, AFL-CIO, herginaftér referred to as the "Union™,

ARTICLE I
RECOGNITION

Pursaant to the Recognition Agréement in resolution of Case Nos. ME. 13269, 13326 and 13270,
the Board hereby recognizes the Union as the sole and exclugive representative for purposes of
collective bargaining: with respect to wages, hours of wotk and other conditions of employment,
within the meaning of the Municipal Employees Relationis Act; Conn. Gen. Stat, 7-467 et seq for
the following employees who wotk 20 or more hovits per week: school ntirses, nurse coordinator,
teacher tator and paraprofessionals. "

ARTICLE T
NON-DISCRIMINATION

The parties agree not'te discriminate against anyemployee for any iHegal reason including age, sex,
marital status, race, color, religious belief, national origin, disability, or participation or lack of
participation in union activities. This article is niot sibjedt to grievance process in Article XVI.

ARTICLE I
UNION SECURITY

Section 3.0
All employees in the bargaining unit may become a member of the Union.
Section 3.1

Upon receipt of a voluntary individual writtén authorization from Union members, the Board agrees
to deduct Union dues monthly, each full month worked, from earned wages and remit promiptly to
AFSCME, 444 East Main Street, New Britain, CT 06051, not later than the 20th day of each month.

The deduction for any menth shall be made durinig the first payroll week for each month and shall
be remitted to the Financial Officer of the Union not later than the 20th day of said month.

The monthly remittance of dues to the Union will be accompanied by a list of names of employees
from whose wages dues deductions have been made.
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The Union agrees to indemnify and save the Board harmless against any and all ¢laims, demands,
suits or other forms of liability, including attorney's fees that shall arise out of the administration or
enforcement of this Article,

Section 3.3

The Board will provzde each employee with an electronic copy of this Agreement within (30) days
after the date of the sighing of this Agreemént; new emponces will be provided with access to an
electronic copy of the contract. The Union will provide a haed copy of this Agreement within thirty
(30) days of the signing of this Agreement. Uhnion will also provide s hard copy to all new
employees witliin thitty (30) days of their hire date.

Section 4.0

Neither the Union not any employee shall engage in a strike, sympathy strike, work stoppage, or
other coneerted witliiolding of servicés:

Section 4.1

The Union shal] exerl-its best efforts to prevent or terminate any vmlataon of Section 4.0 of this
Atrticle.

Section 4.2
The Employer ageées that during the life of this Agreement there-shall be no lockout.

RIGHTS OF MANAGEMENT

Section 5.0

Unless expressly and speuhcaily limited, modified or abridged or. reImqulshed by a specific
provision of this Agreement and whether exercised or not, the rights, powers.aitd dithority
heretofore held by the Board of Education pursuant to any charter, general or specific statute,
ordinance, regulation or other lawful provision over the complete operations, pragtices, procedures
and regulations with respect to employees of the Board shall remain solely and exclusively in the
Board, ineluding, but not limited to, thie following: to determine the standards of serviees to be
offered.by Board employees; to determine the standards of selection ot Boargd, employment; to

. direct its-employees; to take disciplinary action; to relieve itg employees from duty because of lack
of work; to issue rules and regulations; to determine work schedules: to determine the methods,
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means and personnel by which the Board's operations are to be conducted; to determine the content
of job classifications; to exercise complete control and discretion overits organization and
technology of performing its work; and to fuilfill all of its legal responsibilities.

ARTICLE VI
SENIORITY

Section 6.0

Seniority for purposes other than Article VII of this Agreement shall mean the length of continuous
service with the Board in one of the positions covﬁa-‘e’d,.i_a}j{ithis Agreement. No employee shall attain
seniority under this agreement until he/she has cotififiausly employed by the Board for a period of
ninety (90) werk days. Until expiration of such peried, he/she may be terminated for any rcason
whatsoever and neither the employee nor the Union-on his/her behalf, shall have recourse:to the
grievance or arbitration provisions of this Agreement. Upon successful completion of ninety (90)
work days, an employee shall acquire seniority retroactive to his/her first day of employment.

Section 6.1

The Director of Human Resources of designee shalf prepare a list of employees represented by the
Union, showing their seniority in tinte of service with the Board and their rate of pay, and deliver
the same to the Union no later than October 1st each year.

Section 7.0

Three (3) separate seniority lists shall be-established as follows for purposes of layot¥, and
vacancies, as follows:

A. Paraprofessional
B. Nurses/Coorditiator
C, Teacher Tutor
Section 7.1

The Board shall provide written notice to an employee scheduled for layofT within four (4) weeks of
final budget approval.
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Section 7.2

“a layoft, the least senier
emplo:y.ee ina pamcuhr clasmncatmn shall be keud off _ﬁr.st.

Section 7.3

The laid=off individual's name shall be pilaced on a recall list for a period of one (1) year subject to
recall in the inverse order of lay-off (from highest to lowestyand shall have the right to be recalled
to the position from which he/she was laid off] if the position should become vacant or be
reinstated, or to & position: with less hours. The choice of employees to be rehired shall be bused
upon seniority, provided the employee can satisfactorily perform the work available.

Section 7.4

No pcrmn ‘;ha{i be ncwly emplayed ina. posmon that mc udes an mdmdual on thb rcca[l !mt unt:.l

It shall be the IaId off mdmﬁua S responstblhty to notlfy the Board of hls/her ¢ :
individual who declines am offer of re-employment shall forfeit recall righits. Failure to reSpond in
writing to a'netice ofan amrp«a'mnfr within ten (10) working days after the mailing tt i :
deemed to be refusal to-accept re-employment. Returning individuals must return o Work within
thirty (30) calendar days frony the date of the mailing of the notification. A failuee to Feturii to work
within the thirty (30) day period shall be deemed a refusal to accept em nmployment.

Section 7.5

With the exception of duties assumed by certified employees, the work-of employees who are laid
off shall not be assigned to employees who are not members of the baigaining uhit.

Section 8.0

All job vacancies shall be posted simultaneously in each school and atthe effice of the Board of
Edueation, and outside the school system, for 4 period of seven (7) wotking days. Qualified in-
house applicants will at least be granted an interview.

Sectiofn §.1

No new employee shall be hired on a permanent basis until the posting:procedure has been
tollowed.
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¢e. The Union Presiderit
ements, vacaticies anid/or

slnll also b.c nntlﬂed LlectmmmlIy of any_ SE’lff tcrmmattons, transfers,-: ¥
new hires.

Section 8.3

If the qualifications and special trainiiig OSF"E?ﬁ_ei applicants for any vacant position are equal, the most
senjor qualified bargaining unit eniployee will be given preference.

Section 8.4

While the Board reserves the right fo transter employees, the involuntary transfer shall be made
only after a meeting with the employee, the Superintendent or designee and Union Representative at
which time-the employee shall be notified of the reasons to the transfer. Such transfers shall not be
subject to the contractual grievance process.

A duly. authorized non-employee representative of the Unis
premises of the Beard during working hours, at reasonab
provisions: of the Agreement, provided, however, that su
representative in advance of his or her visits and shall not
operation of the school system or the productivity of barga
reserves the right to request that any visits be rescheduled |
involved. -

Il have the privilege f“’v-ii:‘,:itiﬁg the
s, toudiscuss grievanees involvi
Ayt m%ntatwe shall netify the _oard'

¢ mutual eonvenience of thc partics

The parties agree that it shall not be a condition of employment to reside in the Town of Cromwell.

Sectior 11.0

A. Full-time paraprofessionals will be paid for a minimum of six (6) hours of work and shall
reecive an unpaid thirty {30) minute duty-free lunch period, Full-time paraprofessionals will
be at their location.of employment for at least a total of six and one-half (62} hours per day.
Teaching paraprofessionals drenot expected to work after students have been dismissed on
the last school day prior to Thanksgiving and Christmas, even though they will be paid for
six (6) hours o thise days.

5
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Except for paraprofessionals funded with federal or state grants; the work year shall be at
least 84 school days.

B. Qvertime

It'is.understood that principals may assign bargaining unit members, excluding murses, funch
period duty or bus duty or other similar functions in the absence of other personngl who are
riermally assigned to those duties.

c. Sumier school assignments'will be based upon seniority.
Section L1.1

A.  The regular work day for the RN Coordinator will be eight (8} hours per day, and for Staff
RNs shall be seven (7) hours per day, including a paid one half (1/2) hour lunch period.

The work year shall be at least 184 schiool days.and an additional five (5) work days
agsigned by the Superintendent during the summer recess.

B. Upon request, Nurses will act as resource persons when questions rélated to their area of
expertise-are raised in the ¢lassroom. Nurses will be expected to cooperate with teachers and
may be asked to work with them in the elassroom. However, Nurses will not be prccted to
have primary responsibility for planning and/or teaching health classes. This provision:is not
meant to describe the Nurses' duties in their entirety; but only to clarify the Nurses' fanétion
in the classtoont,

C. [f:a Schiool Nyrse (RN) is required to be on-call, coveting miore than one (E) schigal dug to
unravailability of substitute coverage, the Nurse shall receive compensation in the amount of
$75.00 for over three and one half (3.5) hours of coverage.

Section: 1.2

All employees shall be released when students are released on the day before Thanksgiving, the day
' a4, and the last day of school. On all early release inclement weather days and. any
early release day, emg loyeea may be released early with no loss of pay at the diseretion of the
Superintefrdent or-histher designee.

Section [1.3

In the eveént the school and school offices open late because 6f aii emergency (storms, loss of heat,
ete.) employees shall be required to report to work by the cohclusion of the length of the delay
period after the normal start of the work day. Employees will be compensated at their regular rate of
pay for the period of the delay if they are tequired to report to work on time when the school and
school offices have a delayed opening.
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All teni {10) month employees who work at least thirty (30) hours per week shiall receive the
following holidays with pay:

Thanksgiving Christmas:

Martin Luther King Day Memorial Day

Labor Day Day after Thanksgiving
New Year's Day President’s Day
Columbus Day Good Friday

Section 12.1

The above holidays shall be celebrated on the date d
in lien thereof, by-the Board of Edycation, as the offi
not in segsion;

d by the federal orstate governmentsior
yof cetebration and only when school is

The granting of holiday pay is subject to the employee j'\;\efb::?kiﬁ:g.e;n the scheduled work day falling
imimediately prior to and immediately after the holiday, witl the execption of illness.

Section [3.0
I

Wage increases will be paid as per Schedule A commencing with the wage increase date of July I,
2021, All employees shall be paid via direct depisit,

Whenever a principal requests 4 paraproféssional to substitute for a teacher or t6 re};ﬂ_ﬂce a Secretary
for the following time periods, in any day; that paraprofessional will be paid an additional stipend
for such coverage in addition to his/her regufarly scheduled hourly vate of pay:

In between 40 minutes and 2 hours of coveragé~ |$25 stipend

At feast 2 hours of coverige ~ $45 stipend

LO541349%.3.



Section 14:0 - Sick Leave

A, Allemplpyees will receive twelve and one-half (12/4) days per year. Such sick days 1o
accrue at-the rate of one and one quarter(1 1/4) days per month beginning with the start of
the school yeat:

All sick leave may be accumulated to a maximum of one hundred and thirty:¢130) days.

B. Sick leave may be used for the following purposes:

(a) Petsonal illness orinjury

(b} Enforced quarantine of the employeerin aceordance with community health
regulations.

ch as four (4) working days

{¢) In the event of death in the immiediate famil
leave will be granted for sach oeCUITEnce, "‘f‘ fate family" means hisband, wife,
meniber of a civil union, father, mother, i ister, brother, ¢hild, grandehild or
grandparents, and also any relative Who s domluled n the employee’s household.

() Newroutine medical.

Section 14.1 -Payment of Unused Sick Leave

Employees hited before July 1, 2014 who retire with ten (10) years of ¢ontinuous full-time (30
hours: or more per week) Board service shall receive, on therbasis of his/her curteént wages, twenty-
five (25) percent conpensation of all unused accumulated sick leave. In the event of an employee's
death, his/lier spouse or beneficiary shall receive, on the: of the employee's current wages,
twenty-five (25) percent compensation for all unused aceumulated sick leave provided the
employee worked for the Board on a full-time basis forteri (10) consecutive years.

Section 14.2 - Sick Leave Bank

Fo‘r the purpose: of providing additional covers '1ge atier_ exhausti’en of'all the indwidufll"i Ieave, in the

Slck Leave Bank effective July 1, 2007,
A Participation by members of the bargaining unit shall be.mandatory. Each Union mentber

shall contribute-one half (1/2) day of accumulated sick leave each year'to the Sick Leave
‘Bank. This will come out of the first pay period,
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B. The Sick Leave Bank shall be administered by a committee of one repiéséritative selected by
the Superintendent of Schouls, ane sélected by the Union and ong representative selected by
vote of the-above-mentioned two representatives. This commitiee-shall eonsider the:
ehgﬂ:nhty of Union members to draw from the bank.

tee in determining the
g the ammount of leave:

C. The following criteria shall be used by the Sick Leave Bank Commi
eligibility of a Union member to draw from the bank and. diterin;

L. A union member must have completed. nmety (90} work days

A union miember must have used up all ige "

3. A union member must submit medica
lengthy illhess existed that is not ¢o

4, All applications shall be kept in the z-.tncrest_uf

o

D. Upon caniplianie with Section C, the Sick Leave Bank Committee may issue up to two (2)
gr'mts Gf ayy from the Sick Leave Bank to each employee during the employee's entire
wWo lationship with the Board. The cumulative total of the two. (2} grarits shall not
excted nmety {90y days.

E. The Sick Leave Bank shall have a minimum of twenty (20) days in resérve. If the number of
days fafls below 20, the Sick Leave Bank Committee ity request an additional day be
deducted from each imember. Such mid-year deductions shall not be mandatory. However
the total number of Sick Leave Bank days in reserve shall not exceed two hundred (200}..In
the event the 200 maximun would be exceeded, then Section A of this Article woyld not be
reapplied at.the beginning of a work year,

F. The decisions of the Sick Leave Bank Committee shall be final dnd binding and net be
subject to the grievance procedure or arbitration.

A. Employees who work at least thirty (30) hours per week shall be provided with up to five (3)
personal days with pay each school year for absences caused by death in the immediate
family (including attendance at'the resulting funeral), care of ill members of the immediate
family, religious holidays, attendance at the graduation exercise of travel to a graduation of
self or an immediate family member, mattiage of self v 2 member of the immediate tamily,
and compulsory legal matters. The immediate family shall be defined to include parents,
spouse; child, siblings, grandparents, grandchildren, spouse's parents, legal guardian, and
any individual living in the employee's household. Undér unusual circumstances, the
Superintendent of Schools may. in-a particular instance, extend the definition of immediate
fainily e include relatives other than those specified above or extend the maximum
allowance-of five (5) days per year. Members will only be required to check personal or
personal/personal day leave only on the provided form.
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B. For one of the personal days, an employee need not provide a reason other than
"personal/personal.”

C. Personal days may not be taken the day before or after a vacation, school récess or a legal
holiday.
D. To qualify for such leave, the employee must request it through the district’s online absence

portal stating the:reasons and, whenever possible, must make the request at least seventy two
(72) hours in advance.

E. No more than four members of the unit from a'single school shall b granted such a personal
day on the same.date. Such requests shall be granted in:the.order of receipt by the
Superintendent-of Schools or histher designee,

Section 14.4 - Jury Duty

Absence for jury duty during the school year shall be granted when an employee is mqunrcd to
serve. Such employee will becomipensated the difference between thie amouwit he/she receives for
Jury duty and the ameunt-he/she: would normially earn for a regular work day, including overtime,
Employees must notify their Supervisor immediately on receipt of jury notices.

Section 14.5 Unpaid Leave

Any bargaining unit employee may request, for medical or other personal reasons, an unpaid leave
of absence of up ta ninety (98) work days. Such request may be granted in the sole discretion of the
Superintendent.or designee. No benefits will acerue during the unpaid leave except that the
erniployce shall have aceess to group rates for medical insurance. The Superintendent or- designee, in
their discretion, may extend such leave.

Seetion 14.6 - Professional Leave

Paid employec-absetices to attend recognized educational meetings and career enhancement
workshops and conferences may be authorized at the sole discretion of the Superintendent of
Schools or histher designee on the basis of written requests submiitted at least one (1) week in
advance of the‘tequested absence. Reimbursement for registration and materials for said meetings,
worlwho;as andfor-conferences may be authorized at the sole discretion of the Superintendent of
Schools or his/her designee provided the employee submits in advance a written request to the
Building Principal and to the Superintendent.

The Beard, i ifs-sole discretion, may appropriate and authorize funds to be used for payment ofthe
reasonabie expen&e;s- by an employee who attends professional workshops, seminars and

uthorized in advance by the Superintendent of Schools or His/her designee. An
'empioyee xequa' for reimbursement must be submitted in adv ance, in writing, to the
‘Superintendent of Schools or his/her designee, together with a description of the arrangement(s) for
such a meeting, Employees whose requests are approved shall receive reimbursement.

10
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Section 14.7 -Professional Development

The Bodrd shall provide upto six (6) hours before the commencement of the student school year for
pataprotessionals to work with relevant teachers and/er administrators, review records and/ar
receive training relevant to their job duties.

Section 15.0

A. All employees shall be eligible to enroll in a High Deductible Health Plan ("HDHP") with a
Healtlr Savings Account or Health Reimbursement Accoimt dyringthe life of this 2021-
2024 Agreement. Both plans utilize the same local and national:network of providers.

The HDHP is the base plan for all employees.

Plan Design

The High Deductible Health Plan with Health Savings Account shall have the following
elements;

In Network Expenses l Out of Newwvork Expenses

Basge Insurance Plan 1 T __PPO (Flex POS)
_Annual deductible ' $2.5001%5,000 ' $5,000/$10,000
Co-Insurance 1 09 after deductible 20% after deductible, up to
co-insurance maximum
Co-Insurance Maxindiin $0 _ ~ $5,000/$10,000
Qut of Pocket Maxirmun: $3,500/57,000 $10,000/520,000
‘Preventive Medicine ' $0 .
Prescription Drugs $5/536/840 ~ |20% after deductible, up to

co-insurance maximum

The Boaid's contribution to the applicable HSA deductible during the term of this.contract shall be
as follows: For each member who elects to patticipate in the HSA-HDHP, the board will deposit
into the member's HSA account one thousand two hundred fifty dollars (§1,250) for single coverage
and two thousand five hundred dollars (82,500) for two person family coverdge in each year the
member selects HSA-HDHP coverage,

The Board's contributions toward the applicable HSA deductible amount will be deposited into the
employee's HSA account in two equal installments: on or about September Lst and on or about
January Ist. The Board shall have no obligation to fund any portion of the HSA deductible amount
for retired employees or other individuals upon theit separation from employinent.

i1
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t. Commencing with the 2021-2024 work yearemployees shall contribute the following
towards the cost: ol the annual premium of the High Deductible Health Plan:

Work Year | Employee | Board
2021-2022 | 19% 81%
2022-2023 | 20% 80%
2023-2024  [205% [ 79.5%

2. Blue Cross full service dental plan, The employee will contribute the following amount
towards the annual premium for individual and family dental coverage during ¢ach yearof
the current agreement:

2021-2022 | 23%
2022-2023 | 23%
2023-2024 | 23.5%

Employees may ¢clect coverage urider Dental Rider A, The cost of sud erage shall be
bone entirely by the employee. The otfering of each Rider will be determined annually
contirigent on'ary ehrollment of 75% of eligible Board of Education employees.

D. Group Life Insurange: coverage of $40.000 torall employees.

E.. The Board reseives the right to change insurance carriers at any time, provided that the overall
level of benefits, remains substantially equivalent to those currently offered. At least sixty (66
days prior to changing carriers, the Board or:its designee shall notify the President of the Union
in writing. Upon request, the parties:shall meet to discuss the proposed change. Should the
Union and the Board disagree that the ehanges proposed will provide equivalent coverage,
benefits and administration, the disagreement(s) shall be subject to impartial arbitration, as set
forth in Article XVI of this Agreement.

F. Employees who are on leave of absence shall have the opportunityto-continue under group
coverage al their own expense to the extent permiitted by the carrier.

G. A flexible spending account as per [RC Section 125 shall be available for employee health
insurdnce premiums.

H. Unemployment Compensation shall be granted according to State regulations.

[ Insurance coverage for all employees shall be for twelve (12) months of the year,

J. Any upgrade in insurance coverage orcost containment that is implemented for any other
employees.of the Board will automatically give the Union or the Board the vight to ieopen
negotiations en Section 15.0.

12
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K. Employees who retire, as that term is defined in the Town Pension plan document(s), after
working fifteen (15) or more consecutive years for the Board, shall be eligible to participate in
the:Board's health insurance plan(s)ata cost of 100% to the employee, for 4 period of five years
after his/her retirement. The employee's spouse may also participate in the Board's health
insutance plan(s) for the same five year period at a cost of 100% to the- employee's Spotse.

L. Ifthe Board receives notice that ilie total cost of a group health plan or plans offered under this
contract will trigger an excise tax under Internal Revenue Code Section 49801, or any other
local, state or federal statute or regulations, during the term of this conteact the Board and the
Union will, upon the request of the Board, engage in mid-term negotiations regarding the impact
of such excise tax, in accordance with the Municipal Emplogiees Relations Act (MERA).

Section 15.1

Eligible employees may continue to participate in the existing pension plan as required by the
Master Plan of the Town of Cromwell, subject to the rules and fégulations of the Magter Plan. The
Board shall arrange with the Town of Cromwell to provide periadic informational sessions
regarding the Toswh Pension Plan.

ARTICLE XV]
GRIEVANCE PROCEDURE.

Seetion 16.0

The purpose of this procedure is to secure, at the lowest poss:blc adiinistrative level, equitable
solutions:to.problems which may arise under the specific provisions of this Agreement.

Nothiisg contained herein shall be construed as limiting the right of any member of the Unit to
discuss informally a concern or problem with any appropriate memiber of the school administration,

A “grievance" shall be defined as a complaint by an employee that there has been a violation, a
misinterpretation or a misapplication of 4 specific provision or provisions of the Agreement.

A "grievant” shall mean any employee directly affected by-an alleged violation, misinterpretation or
misapplication of a specific provision or provisions of this Agreemient who then files a grievance.

The term “days" shall be defined as calendar days.
Section [6.]

Since it is important that grievances be processed as rapidly as possible, the number of days
indicated at each lével should be ¢onsidered the maximum and every effort should be made to
expedite the procéss. The ting limit specified may, however, be extended by mutual agrecment
between the Board or its designee and the Union provided such agreement is in writing and is
signed.

13
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Informal Procedure

Prior to 'ﬁl'ing"aj ¢omplaint, the grievant may discuss the situafiﬁ@n with his/her-immediate
administrator in an attempt to informally resolve the situatioi.

Level One - Immediate Supervisor

Within tert (10) daysafter the employee knew or should have known of the alleged grievdnce,
he/she must file a written complaint with his/her immediate administrator, identifying the specific
contract language: which the gmvant alleges te have been violated, misinterpreted, or misapplied.
Within ten (10) days afterreceiving the written grievance the administrator'shall meet with the
grievant in an atiempt to resolve the grievance. If within ten (10} days after such meeting, the
supervisor does not render his/her decision in writing after the nigsting, of if'the décision is
rendered and the grievant wishes to appeal, the grievant may apply to Level Two..

Level Two - Superintendent of Schools

An appeal to the Superintendent of Schools must be made in writing within five (5) days after the
inimediate administiator retiders his decision, or within five (5) days aftel the ten day perwd set

forth in Level Two for rendering a degision hy ‘
infortnation specified in the compl
after réceiving the written giievarnice, t
an effort to resolve the grievance. With
Schools shall render his/her decision in Wi
does not render his/her decision within ten
and the grievant wishes-to appeal, the griev

il Attt grtevant in
days aft@r such meetmg, tha uperintendent of
1f for any reason the Superintendent of Schools
days after the meetirng, or if the dedision is rendered
may appeal to Level Three,

Level Three - Board of Education

tion of his/her grievance at Lével Two, hefshe miay,
iducation.

If the grievant is not satistied with the Jis
within five (5} days.after the decision submit the grievance to the Board

The Bodrd of Education shall hold a meétig within ten (10yd ays after receipt of the grievance, at
which time it shall meet with the grievant.and with reptesentatives of the Union. for the purpose of
resolving the grievance.

The Board shall, within ten (1Q) days after such mesting, render its decision and the reasons
therefore in writing to the grievant, with a copy

14
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Level Four- Arbitration

If the Union is not satistied with the decision at Level Three, the Union, at its discretion, may
submiit the dispute to arbitration by netifying, in writing, the Board of the Union's intent within ten
(10) days of the receipt of the decision under Level Three, or within five (5) days aftér the ten day
peried set forth in Level Three for rendering a decision has expired. The demand for arbitration
must set forth the-provisions of the contract alleged to-have been violated, misapplied, or
misinterpreted. The Board will then have fourtéen (14) days from the Union's request to select the
Connecticut State Board of Mediation and Arbitration or the American Arbitration Association,
The arbitrator shall limit his decision to the terms of this agreement, and he/she shall have no
authority to add or to subtract from:the agreement. The atbitrator's award shall be binding-on both
parties,

The arbitration fee and expenses shall be borne equally by the pameb to this Agreement ¢xcept that
if the Board selects thie American Arbitration Association, 1t shall pay any costs'in exeess of'the
filing fee charged by the Connecticut State Board of Mediation and Arbitration

[fa grievance ig not filed withiii the time limits $pecified herein, then such prievance shall be
waived permanently.

Upon the initiating of a formal grievance at Level Two, the grievant may be accompanied by a
Union Representatlvu

Seetion. 17.0

“Disciplinary action” as used in‘this Article shall include written warning, stigpension or discharge.
Any disciplinary action shall be applied for just cause. Employees may-request the attendance of a
Unton Representative ata diseiplinary conference.

Section 17.1

All disciplinary action shall be applied in a fair manner and shall net be: ineonsistent with the
infraction. for which the disciplinary action is being applied.

Section 17.2

“Disciplinary action” as used in this Ar ticle shall include written watning, suspension or discharge
and shall normally follow this order unless the facts of the situation indicate an offense sufficiently
serious to eliminate a step or steps listed above.

Serious misconduct may be grounds for immediate suspension or discharge. Examples of serious
misconduct include, but are not limited to, the following: theft, tmoral turpitude and insubordinafion.
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Sgetion 17.3

All disciplinary action may be appealed through the established grievance procedute.

Section 17:4

In all cases éf discharge or-suspension, the employeg and the Union shall be notified immediately i
writing stating the reasons, except in cases of emergency suspension or discharge in whi¢h case

written reaséns will be supplied as soon as possible,

ARTICLE XVIII
MISCELLANEQUS

Section 18.0

The Nurse Coordinator witl be reimbursed for travel amnong the schools necessitated by her position
at the current LRS. rate;

Section 18.1

A shoeand uniform reimbursement of up to $200.00-shall be paid annually to nurses-on or after
July 15tupon the-employee's présentation of o réceipt.

Section 18.2
No paraprofessional shall be assigned to create lesson plans.

Section 18.3

Employees shall have:the option of spreading their wages equally over twenty twarer twenty six
payments. Employees

select the twenty six payment option will receive 4 lump sum amount that is equivalent to four payments
during the: lasf pay period of each work year.

ARTICLE XIX
LETE AGREE]

Section 19.0

The partigs acknowledge that during the fegotiations that résulted in this Agreement, each had the
unlimited right and opportunity to make demands and proposals with.respect to any subject or
matter fiot removed by law from the area of collective bargaining; and that the entire understanding
and agre¢ments atrived at by the parties after the exercise of that right and epportunity areset forth
in this Agreement. '
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Seetion [9.1

Tt7s the intent of thepa hie provisions of this Agreement will supersede all prior '
| practices. oral or wiitlen, express of implied, between such parties
siationship and shall be:the sole sourceof any and.all rights-ar. claims

ARTICLE XX

Seclion 20.1
Each employee shall have the right to see her or his p&;rgoﬁne] file by appointment withvthe
Superintendent:of Schools or histher designes, provided that the employee dhall exercise this right

during non-working hours.
Agregment Fe ultimately ruled invalid for any

In the event that any provision or pertion of this Ag _ :
reasoir by an authority of estublished and competent legal jurisdiction: the batunee-and remainder of
this Agieemént shall femain-in full force and effect,

ART{CLE XX1

DURATION

This‘Agt‘eemeiit will take effect after ratification:by both parties on July |
full force and effect up 1o and including June 30, 2024,

2021 and will remain i

, , -
. IN WITNESS WHEREOF, the partics horeto have set their hands and scal this ,Z,éj_.m day of
Deeember’, 2021,
CROMWELL BOARD OF EDUCATION  LOCAL (303-260 OF COUNCIL ¥

| ~ AFSCME,

LA

Chairpérseh

ML e Klia (94
280
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SCHEDULE A

WAGE SCHEDULES
Employees shall teceivie wage payments in accordance With the following schedules:

. 2021-24022 | 2021-2022 2'022'-:2023 2022-2023 2023-2024 ' 2023«1024

- Hire Rate | Job Rate Hire Rate | Job Rate Hire Rate | Job Rate
Paraprofessional $2012 | $23.96 $20.62 | $24.56 $21.14 | §25.18
Teacher Tutor $31.34 $32.13 $32.93
Nurse Coordinator** | ¢39 6] $45.47 $40.60 $46.61 $41.61 $47.77
Staff RN §34.38 $37.59 $35.98 | $39.27 $37.62 | $40.99

Employees become ¢ligible forthe Job Rate after comipleting three full years of service to the
Cromwell Public Schoels in their respective positions.

*Paraprofessional includes Special Education, Library Assistant and Hall Monitor, and In-School

Suspension,

10541349v,3
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MEMORANDUM OF AGREEMENT

This Memorandwm of Agreemeiit (hereinafter “MOA”) is: ma@le by and between the
Cromwall Board of Educatzon (tht. '"_nci thc Cromwell Par ' ils, Logal 1303-280
""" ! ter referred to-as “the

partles

WHEREAS, the Board and the Union are patties to a collective bargaiing agreement
covering the petiod July 1, 2021 te June 30, 2024; and

WHEREAS, the:parties wish to create a certain new position in the bargaining unit in
acecordance with Article T (Recognition).

NOW THEREFORE, the parties agree as follows:

1. There shall be a new pesition in the bargaining unit entitled Registered Behavior
Technicians (RBTs)

2. For purposes of reduction in force and salary, RBTs shall be placed on a separate
classification.

3. External hires will have ninety (90) working days to abtain an RBT certification ot will be
dismissed under the probationary period. '

4, ]ntemal fifres will hiave niriety (90) working days to.obtain an RBT certification ot will be
their paraprofessional position, if available, If their paraprofessmnai position ig
not, avarEable they will be able to bump provided they have seniority in their classification to
do so. Internal candidates will also be subject to a ninety {90) wirk ng day probationary
period in the RBT classification. If the internal- candidate’s petformance is ot satisfactory,
they cai b retutiied 1o their paraprofessiotial pesition w } warking days, if
such position is available. If their paraprotesswnal position is net: available, they will be able:
to Bump provided they have sentority in the classification to do se.

5. Externial ¢andidates hired at a paraprofessional rate will upon receipt of an RBT cértification
increase to a rate of pay that equates to $1.00 more per hourthan thg paraprofessional job
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A W MMM i e

Signed: Cromwell Bonrd of Education Signed:  Local 1303-280 of Couticil #4
Cromwell, Conniecticut AFSCME, AFL-CIO

By: M :,; Pt 2

Si:peirimenggnt of Schools

" President

By: L saptiils
Siaff Retiresentative
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